
 

 

 

 

 

 

 

 

 

The expected development of labor 

supply and demand of vocational school 

graduates – 2016 

 

– Summary in English – 

 

 

 

 

 

 

Budapest, March 2017  



2/5 

 

 

 

The Institute for Economic and Enterprise Research operated by the Hungarian Chamber 

of Commerce and Industry (IEER or GVI in Hungarian) is a non-profit economic research 

institute indulging in applied research in several subfields of economics. Our mission is 

to provide empirically and theoretically substantiated knowledge and analysis of the 

economic and social processes that influence the actual situation and perspectives of 

Hungarian economy and Hungarian companies. 
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The foundation of this study is the data collection when leaders of 2500 enterprises were 

interviewed by HCCI IEER (Hungarian Chamber of Commerce and Industry, Institute for 

Economic and Enterprise Research) between January and February in 2016. The aim of the 

research is to map the demand of specific segments in the business sector for vocational 

school graduates within one year and beyond a three-year time span respectively by 

professions and counties, and by regions. Furthermore, it will be compared to the expected 

supply data on the number of vocational school graduates by professions and counties and 

by regions as well. Finally, the study is to provide background information for proposals 

concerning the 2017/2018 quotas in enrolment decisions by comparing the supply and the 

demand sides of the issue. 

In the first chapter of the study the main data characteristics of the 2016 corporate data 

collection are reviewed. Data had to be weighted, because certain preliminary aspects could 

not be validated in the case of the sampling before the data collection, thus unweighted data 

would have been biased compared to real population proportion. GDP proportionate 

weights were used based on the distribution of GDP sectors, regions and corporate size. 

Weighting was done to make the three main variables (region, economic sector, corporate 

size) of the sample match the distribution of the whole population with the same variables. 

Results gained by the analysis on the prognosis of enrolment decision intentions should be 

seen with some reservation, because the analysis method may contain distortions coming 

from other sources than the aforementioned ones. For instance, only 31% of the corporate 

leaders were able to answer questions1 about the three-year period, and moreover, 

weighting could exaggerate certain incidental noises or errors. 

In the centre of the corporate questionnaire survey the future corporate demand for skilled 

labour force is placed. First, corporate leaders were asked on how the number of skilled 

workers may change in their registered and other established premises, i.e. concerning each 

and every profession how many workers they intended to hire or dismiss in the upcoming 12 

months or beyond a 3-year period, but within 4 years. From the data obtained the expected 

change in the number of staff per profession and per towns (per county and region) can be 

seen, and at the same time there is an opportunity to conduct a national, comprehensive 

analysis of the data. 

First, during the analysis we examined how many companies on premises (registered and 

established) provided valid answers about the change in the number of the staff in the two 

time periods. After that with the help of weight correction and data estimated for the whole 

population (with which valid proximate data were obtained for the whole country) the trend 

of the expected change in the number of the staff was analysed, i.e. whether the number of 

the staff would increase, or decrease or remain unchanged in the surveyed companies. 

                                                           
1 This rate was only 22% last year. This year, in the sampling plan and the questionnaire compilation 

changes were made on the basis of IEER’s methodological surveys to be able to gain a significantly 

higher number of valid answers. 



4/5 

 

 

Finally, we examined the estimated volume of the intended change in the number of the 

staff, i.e. with how many workers the companies intended to increase or decrease the staff. 

One third of the surveyed companies provided valid answers to the questions on the 

probable demand for vocational school graduates in more than 3 years but within a four-year 

period. Unfortunately, this way two thirds of the sample containing 2500 companies got lost 

in connection with the most important question of the research. We do not know what 

reason might exactly be for the low rate of respondents: they either did not know the answer 

to the question or they may not have wanted to disclose their plans on their staff policies. 

The paper demonstrates an analysis conducted parallelly on data arranged according to 

several nomenclatures, although a clear cross-correspondence is not possible among these 

nomenclatures. This year, there was a problem concerning the estimates from the supply side 

because of the compliance between the Hungarian National Qualifications Register (NQR or 

OKJ in Hungarian) that came into force on September 1st 2012 and the existing register 

before that. The reason for the aforementioned was that several earlier valid NQR codes 

were rearranged under several new NQR codes and vice versa. In the database of the 

Hungarian Public Education Information System (KIR-STAT) we could find 7 digit codes 

that came into force in 2012, but apart from this there were 15 digit codes that were valid 

before 2012, but 8 digit codes could also be found that were earlier in use. Similarly to the 

practices of last year and the year before that, companies this year again were not able to 

express their workforce demand based on the NQR trainings, instead they used the 

Hungarian Standard Classification of Occupations (FEOR)2. Taking all this into consideration 

we cannot ignore the probability that some professions are not part of the analysis, even if 

we did try to have an optimal solution in handling the data as far as possible. 

One of the most crucial conclusions of the analysis is the shortage of skilled workers3 in the 

future provided the current trends prevail on the whole on a national level; but of course, it 

implies significant deviations concerning professions and regions. Furthermore, the data also 

point to the fact that a significant number of graduates are not to appear in the labour 

market, and as a consequence, the specific labour force supply of skilled workers will further 

lag behind the labour market demand. 

Based on the supply and demand estimates covering more than three years but within four 

years, it can be claimed that the most determining supply shortage will affect the following 

professions: medical aids distributor (5272601), floral merchandisers (3121501), floral 

                                                           
2 Due to the fact that prognosis based NQR was lacking significant data in the past years, this year, 

company leaders provided their estimates based on FEOR (Hungarian Standard Classification of 

Occupations) that might be more well-known for them. 
3 The research surveyed the expected labour force demand by not examining but taking the following 

fact granted: the demand articulated by companies would be met at a given offered wage rate; and 

thus the research was carried out in accordance with conditions set by the Hungarian Chamber of 

Commerce and Industry (HCCI). During our study we did not have the chance to examine the 
connection between the expected demand and the wages. The obtained data refer to such a labour 

force demand that companies would probably plan to meet at the current offered wage rate. 
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designers and florists (3421504), salespeople in grocery, drugstore and herbs store (3134101), 

and salespeople (3434101). This is only the beginning of the list; altogether there are 47 

professions where the possible supply shortage is more than 2000 people. The list of 

professions with the highest estimated shortage did not change compared to last year’s data 

collection results, in the past two years we could highlight the shortage of qualifications in 

commerce. The following professions have the highest oversupply in vocational 

qualifications: logistics administrator (5434501), social worker and nurse (3476201), cook 

(3481104), and pastry chef (3481101). 


